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Module Aims

This module aims to develop students’ understanding of the distinction between social care
and social work as they explore the implications of entering a regulated profession. Students
will have an opportunity to interrogate the potential challenges, opportunities, pressures,
stresses, strains, and rewards of social work and begin to develop their initial responses. In
view of this, emotional intelligence as a social work skill will be introduced, as will the concept
of resilience within professional practice. In addition, students will discover links between the
knowledge and theoretical base and practice.

Intended Learning Outcomes

Key skills for employability

KS1 Written, oral and media communication skills
KS2 Leadership, team working and networking skills
KS3 Opportunity, creativity and problem solving skills
KS4 Information technology skills and digital literacy
KS5 Information management skills

KS6 Research skills

KS7 Intercultural and sustainability skills

KS8 Career management skills

KS9 Learning to learn (managing personal and professional development, self-
management)

KS10 Numeracy

At the end of this module, students will be able to Key Skills

Demonstrate an understanding of the implications of social

11 work being a regulated profession KS1 KS9
5 Demonstrate an awareness of individual responses to the KS2 KS3

potential challenges of roles within the profession. KS7
KS1 KS3

Analyse personal qualities and areas for further professional

3 | development with reference to the university’s personal | KS7 KS8
development planning processes.

KS9

Analyse approaches and methods that support the use of

. R - . : . KS1 KS5
emotional intelligence and resilience in social work practice
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Demonstrate an understanding of the core knowledge and | KS7

theoretical underpinnings of social work. KS8

Transferable/key skills and other attributes

e Written, oral and media communication skills

e Team working skills

e Learning to learn (managing personal and professional development, self-
management)

Derogations

Two attempts only at each assessment.
All assessments must be passed at 40% or above

This module cannot be trailed to the next level

Assessment:

Assessment 1 - Learning Log — students will be required to keep and present a learning log.
This will be kept throughout the academic year. It will demonstrate how and why the student
has developed an increased understanding of what constitutes professional social work, and
their initial areas of self-identified professional development.

Assessment 2 - Group Project —students will work in small groups to provide collated and
annotated resource lists and key messages with regards to emotional intelligence, resilience
and theoretical frameworks to take into their first practice learning opportunity

Assessment 3 - Attendance — students are normally required to achieve a minimum of 85%
attendance to pass the module

Assessment Learning Weighting Duration Word .count'

number Outcomesto | Type of assessment o _ (or equivalent if
u be met (%) (if exam) appropriate)

1 1,2,3, Learning logs/journals 50% 1,500

2 4,5 Group Project 50% 1,500

3 1,2,3,4,5 Attendance Pass/Falil N/A

Learning and Teaching Strategies:

This will include interactive lectures, group work, workshops/seminars, e-learning, the use of
case studies, and the use of visiting speakers
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Syllabus outline:

e Personal Development Planning;

¢ Exploring the distinction between social care and social work, taking the starting point
of entering the programme and reflecting upon pre-entry social care experiences and
how these might differ from future social work roles;

e Introducing the regulated profession; personal professional registration, role of the
regulatory body (Social Care Wales), and concepts of on-going professional
development;

e Exploring the possibilities and realities of everyday practice experiences: challenges,
opportunities, pressures, stresses, strains, and rewards of social work. Within this
context exploring students’ initial resources, strengths and areas for development;

¢ Understanding responses to the demands of the profession with specific regard to

emotional intelligence and resilience;

Clarifying the codes of practice, rules and regulations of social work;

Definitions of abuse and neglect and responsibilities for reporting;

Sharing information and confidentiality;

Introduction to the knowledge and theoretical base for social work; distinctions

between formal and informal knowledge, psychological and sociological platforms;

¢ Joint sessions with Occupational Therapy programme (Professional Studies module
at level 4) at GU to explore social work in the context of multi and inter-disciplinary
working and learning.
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